
May 1, 2015 

 

Yvonne Walker, President 

SEIU Local 1000 

1808 14
th

 Street 

Sacramento, CA 95814 

 

Re: Cease and Desist  

 

Dear Ms. Walker: 

 

It has come to the attention of UAW Local 2350 that the Union of California State Workers dba 

SEIU Local 1000 (Local 1000) has used the HSO UAW Union bug (aka “Union label”) on 

printed balloting materials recently sent out to approximately 60,000 members of Local 1000. 

 

This action is a clear violation of the Collective Bargaining Agreement between the parties. 

Article 2, Section 4 provides, in part, “All material printed by [Local 1000] shall bear the Union 

label. The Union label shall not be used by [Local 1000] for any other purpose.” (Emphasis 

added.) This letter is in accordance with Article 2, Section 4 (3)—The Union is exercising its 

responsibility to maintain the security of its Union label. 

A Union label (sometimes called a Union bug) is a mark or emblem that advertises that the 

employees who make a product or provide a service are represented by a labor union or group of 

labor unions. Printers use a bug to designate union labor.  It is used as a protection against anti- 

or non-union shops that might otherwise profess union working conditions. It is also a violation 

for trespass by competitive non-union or other union shops when they print materials containing 

the Union bug professing to be UAW Local 2350’s print shop. 

Local 1000’s use of the Union bug is a violation of trademark and/or servicemark rights 

currently held by United Aerospace and Auto Workers Local 2350 (UAW Local 2350) because 

the HSO UAW Union bug indicates the source and/or services provided to create the ballots 

were performed by UAW Local 2350. Local 1000 did not seek or receive the services and/or 

permission of UAW Local 2350 prior to using the bug on its balloting materials. 

The Union bug is a trademarked/servicemarked symbol.  This adds a legal dimension to archival 

material duplication, because any production of the document, commercial or otherwise, cannot 

bear the bug unless it is produced by Union labor.  The bug is protected by federal and state laws 

and printing trade customs, with penalties for misuse including injunctive relief, money 

damages, profits, destruction and confiscation of infringing products, and where intentional 

infringement is shown, attorneys’ fees and treble money damages. 

It is also unethical to use UAW Local 2350’s bug to mislead the members of Local 1000 into 

thinking that these materials were designed and/or printed by a UAW (or any) union shop.  

UAW Local 2350 finds these actions especially egregious because Local 1000 was instrumental 

in the closure of CSEA’s print shop several years ago, which closure resulted in the 

displacement/lay-off of several UAW Local 2350 members. 

We prefer to resolve this matter without taking legal action, but we are prepared to file a lawsuit 

if necessary to protect our rights. We are demanding you cease and desist this activity 
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immediately, and that you respond to this letter no later than May 8, 2015. Further we demand 

the following: 

1) Local 1000 immediately retract and destroy all 2015 ballots and other  materials printed 

after CSEA/Local 1000’s print shop closure within SEIU Local 1000 currently displaying 

the HSO UAW bug.  

2) Local 1000 issue an immediate apology to all UAW 2350 members for improper use of 

the UAW Union bug.  

3) Local 1000 immediately remit to UAW Local 2350 the sum of $100,000 for the 

inappropriate use of its Union bug.  

4) Local 1000 must use a legitimate Union Print Shop to print new balloting materials to be 

sent to members of Local 1000, and such correspondence will include an explanation and 

apology for misleading Local 1000 members into thinking Local 1000 used the HSO 

UAW print shop.  

 

Sincerely, 

 

 

 

UAW Local 2350 Executive Board 

 Daniel Solnit, President 

 Joseph Jelincic, III, Vice President 

 Caitlin Barth, Recording Secretary 

 Cierra Chavez, Financial Secretary-Treasurer 

 Julie Millington, Guide 

 David L. Smith, II, Sergeant at Arms 

 Justin Gosling, VP-Coastal 

 Richard Rojas, VP-Central 

 Fredrick Fox, VP-Rancho Cucamonga 

 Olga Hansen, VP-Southwest 

 

cc: Paul Harris III, Chief of Staff, SEIU Local 1000 (by email only) 

 York Chang, Acting Chief Counsel, SEIU Local 1000 (by email only) 

 James Banks, Union Representative, UAW International (by email only) 


